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Other findings?

» Moved on from nimbyism
» Authentic participation and innovative financing offer solutions

» Complexity of engagement and benefit sharing models necessarily
changes dependent on the type as well as the scale of wind farm

» Participatory siting and benefit sharing model design

» Appropriateness of staff: personality, skills, availability, presence in local
community

Huge opportunity for strategic regional development

>
» Essential to find pathways for valuing community engagement; risk
mitigation, financial case, everyone else is doing it.

» Important to have a diversity of wind farms going forward to enhance
regional economic development.



